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DEFINITIONS
CHARTER - Means the Charter, City of Lincoln Park.

CHIEF - Means the Fire Chief or other designee or such other person named by the City
to be acting Chief in their absence.

CITY - Means the City of Lincoln Park, State of Michigan.

COMMISSION - Means the Commission of Public Safety, City of Lincoln Park

UNION - Means the Officer or Representative of Local #1292, International Association
of Firefighters.

COUNCIL - Means Council, City of Lincoln Park.
DEPARTMENT - Means the Lincoln Park Fire Department.
LPFFA - Means the Lincoln Park Firefighters Association.

MEMBER - Means all Fire Personnel who are included in the Bargaining Unit
represented by Local #1292, .A.F.F.

REPRESENTATIVE - Means any elected Association official (including shift
representatives) of the Lincoln Park Firefighters Association

SERVICE OR LENGTH OF SERVICE - Shall include service with the Fire
Department of the City of Lincoln Park.

EMPLOYEE - Shall be deemed as member of the Lincoln Park Fire Department.

COMMAND OFFICER OR OFFICER IN CHARGE - Will be the most senior officer
on duty among the shift personnel.

FIRE MARSHALL - Shall be referred to as forty (40) hour personnel.

DAY - Shall mean a 24 consecutive hour day for Fire Fighting Division, and a
consecutive 8 hour day for the Fire Prevention Division.

LEAVE DAY - Vacation, Furlough, Carry Over, 24hr Personal Day.

EMERGENCY MANAGER - The individual appointed by the State of Michigan
pursuant to PA 436.
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RETIREMENT - For the purposes of leave and sick time payout retirement shall be
defined as the attainment of age fifty (50) with twenty-five or more years of service or
after twenty-eight years of service regardless of age, duty disability retirees and vested
members who are present members of the bargaining who are retiring due to mandatory
age restrictions who reach age sixty (60) with at least eighteen years of service time.
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AGREEMENT

This Agreement entered into between the City of Lincoln Park, Michigan,
a Municipal Corporation, hereinafter called the City and Local No. 1292 of the
International Association of Firefighters, also known as the Lincoln Park Firefighters
Association, AFL-CIO, hereinafter called the Union.

WITNESSETH:
That the parties hereto, in consideration of the mutual covenants and agreements
hereinafter contained, do hereby agree as follows:

ARTICLE I - PURPOSE

The parties hereto have entered into this Agreement pursuant to the authority of Act 379
of the Public Acts of 1965, as amended, to incorporate understandings previously reached
and other matters into formal contract; to promote harmonious relations between the City
and the Union, in the best interest of the community; as spelled out in the Fire
Department Mission Statement; to improve the public fire fighting service; and to provide
an orderly and equitable means of resolving future differences between the parties.

ARTICLE II - COVERAGE

This Agreement shall be applicable as to all employees of the Fire Department of the City
except for civilian personnel and the Fire Chief.

ARTICLE III - RECOGNITION

Section 1 - The City recognizes the Union and its representatives as the sole and

exclusive bargaining representatives of the employees of the Fire Department excluding
the Fire Chief.

Section 2 - The City agrees not to negotiate with any Firefighters organizations other
than the Lincoln Park Firefighters Association (Local 1292) for the duration of this

Agreement. This provision will not prohibit the City from exercising its rights under PA
436.

Section 3 - The Union bargaining representatives may be changed by the Union at any
time with forty eight (48) hours notification to the City.

ARTICLE 1V - DUES DEDUCTION

The City will deduct from the pay of each employee the required amount for the payment
of Union Dues, fees, and assessments, upon receipt of proper authorization from the
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Union. Such sums, accompanied by the list of employees from whose pay they have
deducted and the amount deducted from each, will be forwarded to the Union office
within thirty (30) days after such collections have been made.

ARTICLE V - WAGES

Effective October 22, 2013, the base wage of all members were decreased by five (5%)
percent.

All members shall complete the necessary forms to execute direct payroll deposit of City
payroll and other compensation checks.

The Union shall appoint two (2) economic liaisons, one on each Unit, between the Union
and the Finance Department to handle any problems which may arise. Members shall
address all payroll problems to the Chief prior to contacting the Finance Department.

ANNUAL BI-WEEKLY HOURLY
Firefighter I 48 months $47,776.01 $1837.54 $18.2295
Firefighter 11 $49,452 .35 $1902.01 $18.8691
Senior Firefighter II $51,924.98 $1997.11 $19.8126
Firefighter III $60,723.03 $2335.50 $23.1696
Lieutenant $65,783.29 $2530.13 $25.1004
Captain $66,441.13 $2555.43 $25.3514
Fire Marshall (40 hours) $67,105.54 $2580.98 $32.2623

Firefighter I’s hired after July 1, 2010 shall have each step in the wage schedule for the
rank of Firefighter I increased from a twelve month period to an eighteen month period
resulting in steps at 18 months, 36 months, 54 months and 72 months.

ANNUAL BI-WEEKLY HOURLY
Firefighter $38,234.74 $1470.57 $14.5889
18 months $43,463.14 $1671.66 $16.5839
36 months $44,900.75 $1726.95 $17.1324
54 months $46,338.41 $1782.25 $17.6810
72 months $47,776.01 $1837.54 $18.2295

This is the hourly rate for all purposes and will be effective upon ratification and
approval under PA 436.

ARTICLE VI - CLOTHING ALLOWANCE

An annual clothing allowance of six hundred dollars ($600.00) shall be paid to each
member of the Fire Department in March of each year.

9
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The City shall supply a washer, dryer and detergent capable of meeting the Fire
Department’s Blood Born Pathogen policy for the maintenance of uniforms.

ARTICLE VII - EMERGENCY MEDICAL TECHNICIANS AND PARAMEDICS

All members who are certified, and maintain their certification as Paramedics shall be
granted the merit pay of one thousand dollars ($1000.00). Said merit payment to be made
on a separate check and to be paid on or before February 15th of each year. The Fire
Chief shall submit a list of certified E.M.T.s and Paramedics to the City by July 1st of
each year.

ARTICLE VIII- HOLIDAY PAY

Section 1 - A member shall be compensated at the rate of time and one half times their
hourly rate for all hours worked on these holidays only:

New Years Day Christmas Eve
Thanksgiving Day Christmas Day
Memorial Day Independence Day

ARTICLE IX - INSURANCE BENEFITS

Section 1 - Medical Insurance - Hospitalization

The City shall provide for all employees and eligible members of an employee's family,
the following insurance coverage subject to the following provision: The City reserves
the right to change these benefits at any time. Prior notification will be provided to the
Union:

Blue Cross Blue Shield Community Blue PPO Plan 4, with a $20 office visit/chiropractic
co-pay and a $150 emergency room co-pay. There is a $10.00 drug co-pay for generic
prescriptions and $40.00 co-pay for non-generic prescriptions with MOPD2x. (See
Attachment A, Community Blue PPO Plan 4 Benefits-at-a-Glance for summary of
benefits.)

The City shall have the right to utilize self-insurance, wrap around plans, and /or change
carriers. Members will be given a reasonable time to review the specific changes
proposed

The City shall pay $350.00 per month to those employees who elect not to participate in

said insurance program. Employees receiving this cash payment shall have the option to
enroll in the health plan during the open enrollment period held each year.

10
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Section 2 - Dental Insurance
The City shall assume the full cost of all dental insurance premiums.

Section 3 - Life Insurance
The City shall provide the following life insurance coverage:

1) A $50,000.00 Term Life Insurance Policy with $50,000.00 Accidental Death and
Dismemberment.

2) A $15,000.00 Term Life Insurance Policy shall be continued for members who retire,
under the Police and Fire Retirement system. Any member who receives disability
retirement, and is eligible for Waiver of Premium benefits, would have that benefit
reduced to the same amount as an active member would receive upon their retirement.
The benefit would be the amount in effect at the time the disabled member attains normal
retirement age.

Section 4 - Insurance for Probationary Employees
Medical, Dental, Optical and Life Insurance shall begin on the date of hire. Long term
disability shall begin one (1) year from the date of hire.

Section 5 - Optical Program
The City shall assume the full cost of all optical insurance premiums.

Section 6 — Premium Sharing

All members of the bargaining unit will pay twenty percent (20%) of the cost of their
selection for them and their family of the overall premium share of health insurance
including taxes and fees.

Section 7- Benefits upon Retirement

Members hired prior to July 1, 2010 were eligible for retiree healthcare after 25 years of
service. Those benefits are eliminated for all members effective November 1, 2014. No
retiree healthcare will be provided by the City thereafter

The paragraphs below will no longer be applicable and were eliminated November 1,
2014 and members will be treated as if hired after July 1, 2010.

For employees eligible for retiree health insurance, upon retirement the members
premium rate will be locked into a fixed dollar amount equal to the premium share on
their date of retirement. The city shall pay 4% of the retiree, eligible spouse and eligible
dependents healthcare coverage for all years of service of the retired employee up to the
maximum city contribution. Employees shall be responsible to pay to the city any
premium differences on a monthly basis.

11
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For eligible members of the bargaining unit who retire after October 4, 2013, Blue Cross
Blue Shield Community Blue PPO Plan 4 will be the base plan at retirement consistent
with the drug card provisions noted previously if available from the Carrier. The retiree,
dependents and spouse of record at time of retirement only, shall be covered by this
provision.

Any member who retires after April 1, 2011 shall receive the same prescription and drug
benefits as active members of the bargaining unit. In the event the employer no longer
provides prescription coverage or drug benefits to active members of the bargaining unit,
retirees shall remain at their current level of benefit in effect at the time of cancellation of
the active employee’s prescription drug benefits.

Upon eligibility for Medicare, retiree and spouse must apply and, if eligible, must acquire
both parts “A” and “B” at no cost to the City. The City, however, shall provide the
Medicare eligible employee and spouse with BCBS supplemental insurance sufficient so
as not to diminish the benefits received prior to becoming eligible for Medicare.

Retirees who choose not to elect health care insurance shall be paid $350.00 per month in
lieu of health insurance. Retirees receiving this cash payment shall have the option to
enroll in the health plan during the open enrollment period held each year.

Elimination of Retiree Health Care

Effective July 1, 2010, all new hires will participate in a Medical Health Plan (individual
retirement health insurance plan Health or Retirement Savings Account in lieu of City of
Lincoln Park Retiree Health Insurance). It will be through MERS or ICMA, unless the
City decides to utilize another carrier. The City will sit down and discuss carriers with
the Union. All present health insurance for retirement will be eliminated for new hires.

The parties agree that effective upon implementation of the plan, the Employer will
contribute 2% of the gross base wage into the plan. The Employee may add an additional
amount of their gross base wage if authorized by the carrier which will not be matched by
the City.

This plan has a seven (7) year of service vesting on the Employer contribution.

This provision will apply to all active members hired prior to July 1, 2010 effective
March 1, 2015.

The City will attempt to provide a catch up provision that provides additional funding for
members hired prior to July 1,2010. This is not a guarantee. The decision will be at the
sole discretion of the City. The City will continue to discuss this issue with the Union
before a final decision is made.
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Section 8 — Changes in Benefits/Carriers

In the event the City desires to change or is required by State or Federal Law, any aspect
of insurance benefits or carriers as noted in this Article, notice will be provided to the
Union

Language for Health Care Reform:

A. The City will comply with all provisions of the Patient Protection and
Affordable Care Act [Public Law 111-148 of the 111" Congress, 42 U.S.C.
18001]. As such, Health Insurance Plans may be subject to change in order
to remain in compliance with same and avoid penalties.

B. The City may reopen the Collective Bargaining Agreement to address the
Patient Protection and Affordable Care Act issues.

Section 9 — Flexible Spending Arrangement (FSA)
The City shall offer a Flexible Spending Arrangement (FSA) as provided by L.R.S.
guidelines for employees.

Section 10- Line of Duty Disability or Death

In the event a member is killed or disabled in the line of duty the City shall continue to
provide Health, Optical and Dental Insurance to any member and/ or there beneficiary for
three years. These benefits shall be equal to active members.

ARTICLE X - OCCUPATIONAL HEALTH

Section 1 - The City shall provide any medical evaluation, fit test or other medical
evaluations or tests required by State or Federal law. The City shall be responsible for the
cost of these medical exams. Medical results will be kept in the employee’s confidential
medical file in accordance with HIPPA, the Americans with Disability Act or any other
State or Federal law.

The City shall provide flu and hepatitis B vaccinations to members at the members'
request. Tetanus/boosters shall be given every 5 years. The City shall pay the cost of
such vaccinations. Results of such tests are to be included in the member's service file.
Should a member elect not to participate in this benefit due to some personal belief or
reason, then such refusal shall be documented and included in the member's service file.

TB tests shall be given bi-annually. It will be the employee’s obligation to appear for the
test and follow-up reading at the scheduled time. Should the employee miss his/her
appointment, they will be responsible for retesting and the cost of such test. Hepa masks
shall be provided to all members with the best fit possible.

13
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Section 2 — The City will provide the members with thirty (30) days notice prior to
scheduling physicals, vaccinations, TB tests and applicable boosters. The scheduling
shall provide an opportunity for members on each Unit to receive the test, vaccination,
booster or follow-up reading coming on or off duty, on site. The City shall provide make
up dates for those members unavailable at the time of testing; The City may offer the
make-up dates off site.

ARTICLE XI - PHYSICAL OR PSYCHIATRIC EXAM

Section 1 - The Fire Chief may, upon good cause being shown, request any member to
submit to a physical or psychiatric examination. A formal letter with specific reasons
must be presented to the member within 10 days of the action to submit a member to a
physical or psychiatric exam. Such examinations may be requested of a member when,
in the opinion of the Fire Chief or City, the member's health or conduct interferes with
the member's ability to perform the normal duties of a member. Any member refusing to
take a physical or psychiatric examination when so requested will be summarily
suspended, without pay, until the physical or psychiatric examination has been
completed. Members off work as a result of being ordered to submit to a physical or
psychiatric examination shall receive sick leave benefits under the contract until the
matter has been resolved.

Section 2 - Should any member, after a physical or psychiatric examination, be found
physically or mentally unfit to perform the normal duties of a member, such member
shall be immediately relieved of duty, without pay, except as provided in Article XIII,
until certified able to return to duty by a physician of the City's choosing.

The affected member may, at their own expense, obtain an independent medical or
psychiatric examination by a physician of their own choosing. If the City's physician and
the member's physician cannot agree as to the extent of disability to perform the normal
duties of a member, a physician, mutually selected by the City's physician and the
member's physician, shall cause an examination to be made, and their opinion shall be
binding on both parties. Costs shall be shared equally by both parties.

A member must return under this provision within one (1) year or their seniority will be
terminated.

Section 3 - The cost of any examination ordered by the Fire Chief or City, physical or
psychiatric shall be paid by the City. The result of such examination shall be made
available to the member and/or their own physician, in addition to the City. The result of
said examination shall not be made available to any other person, except by written
authorization executed by the member.
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ARTICLE XII - SICK LEAVE USAGE POLICY

It is the joint goal of the City and the International Association of Firefighters to
eliminate any and all unauthorized or unnecessary sick leave among members and to
prevent any abuses of the sick leave program. In order to provide a viable policy as to
the use of sick leave, the parties have agreed on certain guidelines.

Sick Time is not vacation and may not be used for that purpose. Sick time may only be
used when the member is sick.

Section 1 - The City shall provide a sick leave program for all members with the
following provisions:

For the purposes of this article a sick day is twenty-four (24) hours for fire suppression
employees and eight (8) hours for fire prevention employee(s).

Effective March 1, 2015, fire suppression employees shall earn twelve (12) hours per
month and fire prevention employees shall earn six (6) hours per month. Time earned
will be placed in their sick leave bank at the end of each fiscal year. New hires will earn
time on a monthly basis based on their division to be credited at the end of the fiscal year.

If a fire suppression employee calls in sick, and by doing so creates overtime, that
employee shall not receive paid time from his sick bank or other leave banks. This
provision will not apply to the first three days used by an employee starting each fiscal
year beginning July 1, 2014. This will not apply to FMLA or extended sick leave. An
extended sick leave, for example, would be an off-duty injury to an individual’s leg
playing softball which requires that they be off two weeks or more because of a fracture
or similar injury. If a fire suppression employee calls in sick, and his absence does not
cause overtime, then he shall receive paid time from his available sick bank.

The City may change this policy at any time if, in its sole discretion, it believes the spirit
of the Agreement to not abuse sick time is being violated.

In August of each fiscal year, employees will be paid for all sick time in excess of 960
hours. Said time will automatically be contributed into the member’s HCSP or HSA or
other vehicle established to provide for retiree healthcare funding.

The employer shall provide, and pay for, a short/long term disability policy for
employees which will provide three hundred and sixty five (365) calendar days of
disability after the ninety (90) calendar day elimination period has been met. The policy
shall provide employees compensation at 66 2/3 % of pay.
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If the employee is eligible for retirement as defined herein and retires from the City, the
employer shall pay for 50% of all sick time in the employee’s sick bank not to be applied
to FAC as long as a 14-day notice of separation has been provided. The member must
also be available on two (2) work days prior to his separation date to assist in transition to
be eligible for payment.

No more than 480 hours will be paid under this provision.

Any job related injury to an employee which requires medical treatment and results in
lost time shall be compensated in the following manner:

If determined to be a work related injury, the City will compensate the difference
between Workers Compensation and the base salary for a period of one year without loss
of time. All employees must meet and cooperate with the requirements set forth by the
Workers Compensation Administrator. Employees must comply with all directives and
orders of medical personnel, institutions or facilities. Employee may also be placed on
light duty at the sole discretion of the City. They must still return to full-duty after one
year as noted above.

Section 2 - Whenever a member shall call in sick more frequently than three (3) daysina
fiscal year, unless good cause is shown as to why such usage is justified, then and in that
event, such member may be required and notified in writing to provide medical
certification as to all future sick leave absences for the remainder of the fiscal year, as a
condition precedent to being paid for such leave.

Nothing shall prohibit the City from requiring a sick leave certification where a
reasonable basis to do so exists at its discretion.

Section 3 - Whenever a member is absent due to illness for a period in excess of two (2)
consecutive working days or as otherwise determined by the City, said member may be
required to provide medical certification as to their fitness to return to work. Such
certification shall be at the member's expense and from a doctor of the member's
choosing. Provided, however, that where the Chief or their designee may have personal
knowledge or information concerning the member's illness or injury, the requirement of
medical certification may be waived by the City.

Section 4 - Whenever a member becomes ill or injured while in the employ of another
employer or while the member is self employed, and such injury or illness is
compensable under the Michigan Workers' Disability Compensation Act, then, and in
such event, the member shall not be eligible for sick leave benefits through the City. Ifa
member is not eligible for Workers' Compensation benefits, then in such event the
member shall be eligible for City sick leave benefits. It shall be the obligation of the
member to immediately report any off duty employment related injuries or illness. Until
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a determination is made that the injury or illness is work related by the Bureau of
Workers' Disability Compensation, the member's sick leave request shall be honored.
Upon determination that an illness or injury is work related, the member shall assign all
Workers' Compensation paid for work loss benefits to the City, and shall be classified as
disabled.

Section 5 — A sick leave form will be filled out by the officer in charge noting the
member’s absence.

Section 6 - Extended sick leave for the purposes of this paragraph is defined as in excess
of ninety (90) calendar days consecutively taken off for sick leave.

Any time a member is on extended sick leave, the City may employ a physician of the
City's choosing and at the City's expense to examine such member for the purpose of
determining the nature of the injury or illness. If the member is under the care or
treatment of their own personal physician, the member may consent to the release of such
medical information by their physician to the City.

Section 7 - If a member has a medical problem which in the opinion of a qualified
physician is non-rehabilitative, the disposition shall be determined in accordance with the
provisions of this Agreement and the Pension System.

Section § - Light Duty Assignment

A. Light duty may be provided for members who incur an injury or illness which is
work-related and who are unable to carry out regular fire fighting duties subject to the
limitations below and at the City’s sole discretion. The work assigned to the member in
any City Department will be at the City’s discretion.

1) The member has been cleared by a City Physician or the City has accepted the
clearance of the Member’s Physician.

2) A member has been off work for two (2) consecutive duty days with the same injury
or illness, unless the member desires to waive the two days.

3) The member is capable of performing light office work, subject to the restrictions set
by their physician or the City’s physician.

Under no circumstances will light duty extend beyond six (6) months.

Section 9 - Family Medical Leave Act

Notwithstanding the Federal Family and Medical Leave Act, (FMLA) which is hereby
incorporated by reference into the contract, a member who takes FMLA leave to which
he or she is entitled:

1) Shall continue to accrue seniority for promotional purposes only; and,
2) Must use accrued paid leave consistent with City policy.

17
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The FMLA shall not supersede any contract Articles regarding leaves of absences,
including provisions regarding eligibility, length, scheduling, insurance benefits, and
bumping rights upon return.

ARTICLE XIII - SPECIAL LEAVES

Section 1 - Personal Leave
On July Ist of each year, members shall be granted personal leave time in accordance
with the following schedule:

Fire Fighting Division 48 hours
Fire Prevention Division 48 hours

Employees hired after January 1, 2015, shall be granted 24 hours of personal leave time
during their first year of employment. Beginning their second year, they shall be granted
48 hours of personal leave time.

Personal time is non-accumulative and non-compensable. There will no longer be a
sellback option. Members shall be permitted to take personal leave time subject only to
minimum manpower requirements.

Section 2 — Shortage/Bumping

When a manpower shortage occurs due to a member on personal leave time at 0800, the
officer in charge will try to locate the person on personal leave time. If said person can
be located, the member can agree to come to work voluntarily. The Union will
encourage its members to make an effort to come in to help defray the cost of overtime.

If a member requests personal leave time at 0800 in less than a 24 hour period, the
member can be "BUMPED" by a more senior (department seniority) member up until
2000 the night before. The member requesting the personal leave time must check with
the officer in charge to see if the member has been "BUMPED". If the member has, the
member must report to work at 0800 of the day requested.

Section 3 - Bereavement Leave

Upon satisfaction of the City, a member of Fire-Suppression Division shall be granted
two (2) twenty-four (24) hour working days and members of the Fire-Prevention Division
shall be granted five (5) eight (8) hour working days, commencing from time

member leaves the Fire Station, with no loss of pay, for the purpose of attending the
funeral of:

Spouse Child Sister Mother-in-law

18
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Parent Step Child Brother Father-in-law
Step Parent

Additionally, upon satisfaction of the City, a member of Fire-Suppression Division shall
be granted one (1) twenty-four (24) hour working day and members of the Fire-
Prevention Division shall be granted three (3) eight (8) hour working days, commencing
from time member leaves the Fire Station, with no loss of pay, for the purpose of
attending the funeral of:

Sister-in-law Aunt Grandparent
Brother-in-law Uncle Grandchildren
Daughter-in-law Niece Member of Household
Son-in-law Nephew Stillborn Child

If the funeral occurs over 250 miles away, or in an unusual hardship case, a member of
Fire-Suppression Division shall be granted one (1) twenty-four (24) hour working day
and members of the Fire-Prevention Division shall be granted two (2) eight (8) hour
working days one extra leave day shall be granted. Proof of attendance at the funeral may
be required of any member requesting bereavement leave.

Should bereavement, as contemplated by the terms of this agreement, occur during a
period of furlough, an amount of time consistent with the above schedule shall be
allowed to such member over the above furlough time.

Section 4 — Emergency Leave

Each year between July 1* and June 30™, inclusive, each member shall be entitled to take
up to a total of twenty-four (24) hours emergency leave. It is understood and agreed that
requests for this leave will be automatically honored so that a minimum of one (1)
requesting member per shift be released. The granting of emergency leave day will not
be subject to the minimum manpower requirements. Member must have Personal Leave
available and said leave time will be deducted from the members Personal Leave bank
provided in Section 1 of this Article. Excluded from this provision will be requests for
the day of or before or after any holiday without permission of the City.

ARTICLE XIV - LONGEVITY

Members shall receive the following annual longevity payments based on the employee's
date of employment with the City if hired before July 1, 2011

FF I Lieutenant ~ Marshall Captain
$48,849.40  $52.751.39  $52,751.39  $53.258.65
$488.49 $527.51 $527.51 $537.91
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Senior FFII FFII
$410.45 $384.08

Longevity payments will be made to each member through a separate check on the 15th
or 30th of the month after the member's anniversary date.

ARTICLE XV - OVERTIME

Section 1 - Members will be compensated for all overtime hours worked at a rate of one

and one half (1-1/2) times their straight hourly rate except where provided for in Section
2,3,4and 6.

Section 2 - Call Back

Call back is defined as the call back of a member after the member has reported off duty
and before their next following tour of duty. Call back is further defined to include
"on-duty" status during such reasonable travel time to and from such residence and/or
location at which a member may be contacted for return to duty for any Fire Department
purpose. Members shall be paid at one and one half (1-1/2) times for any call back, with
a minimum of four (4) hours at one and one half (1-1/2) time.

Section 3 — Stand By

When a member is required to stand by for a possible call to duty including standing by
for court, the member shall be entitled to one half (1/2) time for said period, four (4)
hours being the minimum to which the member shall be entitled. On being called to duty
while on stand by status, said members shall be granted time and one half (1-1/2) for duty
worked above or beyond regularly scheduled duty hours.

Section 4 — Hold Over

When a member is required to work over from their regularly scheduled tour of duty, the
member shall be entitled to a minimum of two (2) hours straight time per occasion.

Section 5 - [t is understood that step up Firefighter II's shall not be called in as a
Firefighter II for overtime.

Section 6 — Holidays

Members will be compensated for all overtime hours worked on a holiday at a rate of
time and one-half) their straight hourly rate except where provided for in Section 2, 3,
and 4.
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ARTICLE XVI - LEAVE DAYS

Section 1 — Only one member of the fire suppression may be off on leave per day,
including super kelly.

Effective upon the completion of one (1) year, each bargaining unit member shall receive
his/her allotment of leave days in the following schedules as the member begins the next
leave benefit year. Annual leave days are credited to each member on his/her anniversary
date.

Fire Fighting Division:

1 to 5 years 4 (24 hour) days 6 to 14 years 6 (24 hour) days
15 and above 8 (24 hour) days

Newly hired Firefighter’s will receive two (2) days after six (6) months. The remaining
balance to be credited on their anniversary date.

Prevention Division:

Probation to 5 years 10 (8 hour) days
6 to 14 years 15 (8 hour) days 15 years & over 20 (8 hour) days

In the event an employee changes from the Fire Fighting Division to the Fire Prevention
division or vice versa, their vacation and sick leave credits shall be prorated accordingly.

Section 2 - Blocking Vacation Days

Members are permitted to designate vacation days using the “blocking” method and the
“one day at a time” method. “Blocking” means the designation by a member of his/her
consecutive calendar work dates for the use of vacation days. The rules for blocking
vacation days are as follows:

(a) Blocking is conducted by seniority and takes precedence over all other leave days.
(b) One (1) member may block if approved by the City.

(¢c) A minimum of three (3) days must be blocked

(d) For the summer vacation period (May - October) members must take their blocking
designation in the preceding period of April 1 - 30. For the winter vacation period
(November - April) members must take their blocking designation in the preceding
period of October 1 - 31.

(e) Members are entitled to block vacation days earned in the year in which the blocking
is conducted. Members are not entitled to block carry over vacation days, personal time,

additional or bonus furlough time or any leave time transferred to them from another
member.
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(f) Vacation previously selected may be repicked at the City’s sole discretion.

(g) The City and/or Chief has the ability to approve and/or move the schedule at its
discretion. If any member’s previously approved extended leave is involuntarily moved
with less than twenty-one (21) days notice, and that individual has a prepaid vacation
and/or a flight, the City will reimburse the member for the rescheduling of that vacation
or flight, as long as notice is provided to the City at the time the rescheduling occurs of
the commitment and cost and the City approves it.

(h) All members shall have the right to request any calendar day off by using either a
Leave Day or Super Kelly Day as long as no more than one member is off per day. Leave
time or Super Kelly Day shall not create overtime.

Once a member has requested a day off utilizing either Leave Time or Super Kelly Day,
the member shall give no less than 72 hours notice to cancel their requested Leave Day or
Super Kelly Day. Requests to cancel time off with less than 72 hours notice shall not be
granted, and the member must take the previously requested time off

If a member is involuntarily transferred, any vacation period that he/she has blocked will
remain the same.

Section 3 - Carry Over

Any member will be allowed to carry over two (2) vacation days to the next vacation
cycle. Use of carry over vacation days shall be subject to minimum manpower
requirements.

Section 4 — Lock In/Bumping

All leave days requested and approved will be “LOCKED IN” within the 140 hour period
and not subject to “BUMPING”. All leave days shall maintain the same status that they
have at the time of approval by the officer in charge, except they may be changed by the
City. Where a member has a blocked vacation period of two (2) days or more, the
Department has the discretion up until 14 calendar days before the scheduled day off to
exercise this right. Selection of leave days may be made until 0800 hours of day desired.

Section 5 — Trade

Subject to departmental manpower requirements, and approval of the Chief or Designee,
employees shall be permitted to voluntarily trade work or leave days. Traded days will
be governed by the leave day provisions in this agreement. Traded work days will be
governed as follows:

Intra-rank trades will be approved at time of trade (i.e. Officer for Officer, Engineer for

Engineer). Inter-rank trades will be subject to minimum staffing requirements at 0800
of the day to be traded (trades outside of rank).
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ARTICLE XVII- TERMINATION BENEFITS

Section 1 - Layoff
In case of layoff only from the Department, a member shall receive their health insurance
coverage for a period of three (3) months from the date of their layoff.

Section 2 - Termination Allowances - Retirement or Death

Any member who terminates their employment prior to attainment of their longevity
anniversary date, or other payment date, due to retirement as defined in this contract or
death, shall receive the longevity, and clothing allowance which would be due for the
fiscal year in which termination occurs.

Section 3 - Benefits at Death
In the event termination is due to a member's death, said termination benefits shall be
paid to their beneficiary, heirs or estate.

Section 4 - Eligibility for Payment

To be eligible for payment of any vacation leave time accruing to said member under
Article XVII due to resignation or retirement, a 14-day notice of separation must be
provided. The member must also be available on two (2) work days prior to his
separation date to assist in transition to be eligible for payment.

ARTICLE XVIII - UNION SECURITY

Section 1 - It shall be a continuing condition of employment that all members who are
presently members of the Union shall maintain such membership and pay the Union's
uniform dues, fees and assessments. It shall be a continuing condition of employment
that all employees who are not members of the Union and who do not become and remain
members of the Union, pay a service fee proportional to the Union's collective bargaining
costs including costs of collective bargaining and contract administration, the amount of
which fee the Union shall certify to the City. At no time shall the fees be higher than the
Union dues, fees, assessments, (hereinafter referred to as collective bargaining service
fee), such fee to be paid to the Union Treasurer. Employees who fail to comply with this
requirement within thirty (30) days shall be discharged by the Commission.

Section 2 - Each employee in the bargaining unit shall execute an authorization for the
deduction of Union dues, fees and assessments or collective bargaining service fees.

Section 3 - The City shall deduct from the pay of each employee from whom it receives
an authorization to do so, the required amount for the payment of Union dues, fees and
assessments or collective bargaining service fees. Such sums, accompanied by a list of
employees from whose pay they have been deducted and the amount deducted from each
and by a list of employees who had authorized such deductions and from whom no
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deductions were made and the reasons therefore, shall be forwarded to the Union office
within thirty (30) days after such collections have been made.

Section 4 - The City will notify all such persons in writing to this effect, forms to be
supplied by the Union.

Section 5 - The Firefighters Association shall indemnify the City against any and all
claims, demands, suits or other forms of liability which may arise out of or by reason of
action taken, or not taken, by the City for the purpose of complying with the provisions of
this Article.

ARTICLE XIX - UNION ACTIVITIES

Section 1 - Officers and other representatives of the Union shall be afforded reasonable
time during regular working hours without loss of pay to fulfill their union
responsibilities, including negotiations with the City, processing of grievances, and
administration and enforcement of this Agreement. Members called in to meet the
manpower requirements shall be compensated at straight time.

Section 2 - The Union shall be provided with suitable board space for the posting of
Union notices or other materials. Such boards shall be identified with the name of the
Union and the Union may designate persons responsible therefore.

Section 3 - The Union may schedule meetings on Fire Department property, insofar as
such meetings are not disruptive of the duties of the employees or the efficient operation
of the Department.

Section 4 - Employees and their Union representatives shall have the right to join the
Union, to engage in lawful concerted activities for the purpose of collective negotiations
to express or communicate any view, grievance complaint or opinion related to the
conditions or compensation of public employment or their betterment, (as outlined under
the provisions of Public Act 379 and subsequent addendum) all free from any and all
restraint, interference, coercion, discrimination or reprisal, and so long as the same is not
designed to and does not interfere with the full, faithful and proper performance of the
duties of employment.

>

ARTICLE XX - OTHER AGREEMENTS AND ORGANIZATIONS

Section 1 - Employees may belong to other organizations, but not as a condition of
employment with the City, nor may such other organization represent any employee with
respect to wages, hours or conditions of employment or in derogation of the exclusive
bargaining agency of this Union.
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Section 2 - Nothing contained herein shall be construed to deny or restrict any firefighter
the right the member may have under all civil laws and regulations. The rights granted to
firefighters hereunder shall be deemed to be in addition to those provided elsewhere.

Section 3 —The City agrees to follow the provisions of P.A. 379 in the resolutions of
grievance as it applies to an individual. This provision will not apply while the City is
under PA 436.

ARTICLE XXI - PLATOON STRENGTH

There is no guarantee of manpower continued in this contract. The City at its sole
discretion will determine the Fire Service, including the method of delivery to be
delivered by the City.

Section 1 — The City will strive to have four (4) firefighters on duty per day. There will
either be at least one (1) officer or a member who is stepped up to operate as an officer.

Section 2 - A roster of each member of the Fire Department shall be prepared by the
Union and approved by the Chief and posted on bulletin boards and submitted to the
Local's Secretary which will allow for a uniform method of rotation of off duty members.

Section 3 - The City will strive to maintain minimum shift strength on Mutual Aid calls
of prolonged duration. The parties agree that these decisions on manpower will be the
responsibility of the Command Officer in charge. The intent of the parties under this
section is to maintain as much consistency in administration as is possible. Some of the
items to be considered by the Command are obviously the length of time involved,
number of members requested, and maintaining the minimum number of members in
Lincoln Park to provide services.

Section 4 — Department personnel may be sent on reasonable short errands out of the city
for department business exempt from Section 1 upon approval of the Chief. These short
errands shall not exceed one hour in length.

Section 5 — Firefighter II/III’s in the department who have obtained Fire Officer [ and II
Certification are eligible to “step up” to fulfill the daily platoon strength requirement as
an officer outlined in this article. Any Firefighter II/III who performs the duties of a
Lieutenant shall receive Lieutenant’s pay for that shift. Firefighter II’s cannot be in
charge of the station.

ARTICLE XXII - DEPARTMENT MANPOWER

All guaranteed manpower, promotion and rank shall be eliminated.
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[f filled, the Fire Marshall shall remain a Union member unless assigned to the Fire
Chief.

ARTICLE XXIII - PART TIME FIREFIGHTERS
The parties agree that the City may utilize part-time firefighters at its discretion.

The parties recognize that these employees will be subject to the same extreme work
environments as the members of the bargaining unit and shall be afforded equal
protection.

Part time firefighters shall not be members of this bargaining unit.
ARTICLE XXIV - LAYOFFS

Section 1- The employee with the least seniority shall be laid off first. In the event
layoffs result in demotions, they shall be made among all members according to least
seniority in rank.

(a) The last member promoted in rank shall be the first member reduced in rank.
(b) Members with the most seniority in rank shall be recalled first.

(¢) No new full-time employees shall be hired until all laid off members have been given
an opportunity to return to work.

Section 2 - Notice of recall shall be sent by registered mail, with a copy furnished to the
Lincoln Park Firefighters Association and to the member at their past address as officially
recorded with the City. The member shall be responsible to respond to the recall notice
within a period of ten (10) working days, excluding holidays and weekends. Failure to
respond timely under this Article may cause forfeiture of their right to recall.

NOTE: Demoted in rank in the Article does not refer to demotions for discipline.

ARTICLE XXV - SENIORITY

Section 1 - Probationary Employees

(a) New employees hired in the unit shall be considered probationary employees for the
first twelve (12) months of employment. The Union shall represent probationary
employees for the purpose of collective bargaining in respect to rates of pay, wages,
hours of employment and other conditions of employment, except discharged and
disciplined employees for other than Union activity.
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(b) Seniority and anniversary dates will be determined to be of the first day which an
employee is entered on the payroll. If said date is applicable to more than one employee,
the City shall determine the order of employment for seniority purpose. Said seniority
date as defined will be applicable in all matters when an employee's seniority is a
determining factor.

(c) Probation may be extended only to the amount of days attributed to illness above
three (3) days.

(d) Probationary employees shall be provided at the expense of the City, with an initial
uniform consisting of the following:

I Turnout Coat 3 Sets of Work Uniforms

1 Pair Boots 1 Pair Shoes

1 Helmet 1 Uniform Jacket

1 Hood 2 Pair NFPA-MIOSHA Approved Gloves
1 Black Belt 2 Badges, 1 Hat Badge

2 Name Tags 1 Uniform Hat

1 Pair Bunker Pants 1 Hepa Mask

The City shall provide for the replacement of personal protection equipment required by
MIOSHA Standard - Part 74, Rule 7431.

Said members shall not receive a clothing allowance during the first twenty four months
(24) of their employment with the Department.

(e) Employees not successfully passing probation shall have all applicable benefits
prorated at the date of termination.

Section 2 - Seniority Lists

(a) Seniority shall not be affected by race, sex, marital status, or dependents of the
employees.

(b) The seniority lists on the date of this Agreement will show the names and job titles of
all employees of the unit entitled to seniority.

(c) The City shall keep the seniority list up to date at all times and shall provide the
Local Union President with copies upon request.

(d) Seniority on each job classification list shall entitle the member to the benefits of this
classification.
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Section 3 - Loss of Seniority
An employee shall lose their seniority for the following reasons only:

(a) An employee who quits or resigns shall lose their department seniority.

(b) The member is discharged and the discharge is not reversed through the grievance
procedure.

(c) If the member does not return to work when recalled from layoff due to cutback
of personnel, as set forth in the recall procedure.

(d) Not recalled after four (4) years from layoff or their seniority, whichever is less.

ARTICLE XXVI - HOURS OF EMPLOYMENT

Section 1 - The work schedule of employees shall be, for the Firefighter Division, as
prescribed by Act 125, PA of 1925, as amended by Act 115, PA of 1965, as amended.
The average weekly work schedule of employees of the Firefighter Division shall be 50 .4
hours.

Work schedule of the members of the Fire Prevention Division may be altered by the Fire
Chief. Work week of the Fire Prevention Division will consist of forty (40) hours per
week.

Section 2 - In the event of a fire or fires requiring the member to work longer than the
regular tour of duty, it shall be the responsibility of the Officer in charge to see that these
members are relieved by the oncoming unit as speedily as possible.

Section 3 - All employees shall be required to report to work on time, shall not leave the
job early unless properly relieved, shall be prompt in reporting to their assigned duties
and shall faithfully perform their duties.

Section 4 — Super Kelly Days

Super Kelly Days shall be allowed to comply with FLSA, which is based on reducing a
56-hour work week to a 53-hour work week, or a reduction in worked time of six (6) 24-
hour days per year. The allocation of Super Kelly Days received per calendar year is
currently 12 days/year, which will be reduced to six (6) Super Kelly Days per year.

Employees will be compensated for the reduction in Super Kelly Days with a payment to
reflect the payment of a 53-hour work week from a current 50.4-hour work week, or an
additional 2.77 hours per week. This time shall be paid bi-weekly.

Super Kelly Days will be no longer be scheduled monthly. Super Kelly Days shall be
selected and used the same way as all other leave days in the calendar year. Super Kelly
Days shall not create overtime and no more than one member shall be allowed off per
day. Super Kelly Days will not carry over from year to year.
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The Super Kelly changes will be effective March 1, 2015.

ARTICLE XXVII - PROMOTIONS

Section 1 - Exclusive Method

This article shall be the sole and exclusive method for effecting intra-bargaining unit
promotions. All guaranteed manpower, promotion and rank shall be eliminated. The
filling of promotional positions will be at the sole discretion of the City.

Section 2 - Chief
The City may initiate promotions for vacancies in the ranks of Chief. The appointment of
the Chief shall be made by the City at is discretion.

Section 3 - Basis for Promotion
Promotions are based on qualifications.

The City may also fill promotions below the rank of Fire Marshal based upon seniority at
its discretion.

The City will also use merit based promotions. Promotions made based on merit the
following combination and weights: written test 60%, oral test 30%, seniority 10%, with
a passing score of 70%. The City will develop promotional procedures to determine
selection consistent with the principals advanced in PA 78. The City will develop
promotional procedures to determine merit based selection consistent with the principals
advanced in PA 78.

The selection to Chief and Fire Marshall shall be at the City’s sole discretion, if filled.
The City reserves the right to hire an outside Chief or Fire Marshall or to contract with
another Agency to provide that service or to consolidate the two positions, at its sole
discretion.

The City agrees that members in the bargaining unit will have an opportunity to apply
against any potential outside candidates for the position of Chief or Marshall. The City
agrees that the qualifications shall be posted in advance of accepting applications for
these positions.

A one year probationary period begins upon the date of promotion during which time the
promoted employee must obtain the qualifications necessary for full promotion.

Section 4 - Seniority

(a) For the purpose of promotion seniority shall be determined by time in rank.

(b) Progression of promotions in Fire Suppression shall be made as follows:
(1) Firefighter I
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(2) Firefighter I1
(3) Firefighter 111
(4) Lieutenant
(5) Captain

Section 5 - Qualifications for Promotion

All employees performing Firefighting duties shall obtain the certifications and licenses
(hereafter "qualifications") to pass their probation, and shall maintain these qualifications
as a condition of employment. In addition, all Firefighters shall be required to take and
pass Fire Apparatus Driver certification and successfully complete Pump Operator class.

Section 6 — Additional Qualifications for Promotion

In order to be promoted to the next available rank, the employee shall obtain the
following qualifications to pass their probation, and shall maintain these qualifications as
a condition of promotion. The employee will also maintain all qualifications previously
obtained through the progression of promotion listed in Section 4 of this Article.

Firefighter II

Firefighter I1I
Fire Officer I & II

Lieutenant
Fire Officer 111

Fire Marshall

The Fire Marshall must also complete the educational requirements, within the time
frame as listed in the department's Rules and Regulations. In order for the Fire Marshall
to return to Fire Suppression, the Marshall must meet all the educational certification
requirements of the rank held prior to becoming the Fire Marshall. If a member was in a
probationary status prior to the Marshall’s promotion, said member shall return to
probationary status of prior rank to meet the requirements of that rank. This position may
be filled externally or assigned to an external Fire Inspector at the City’s discretion.

Captain
Fire Officer III

Section 7 - Maintenance of Current Status
An employee must maintain all the qualifications listed for the member's rank.
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Section 8 — Compulsory Schooling

Employees shall be granted time off work, at the discretion of the City, along with
tuition, books and fees paid by the City, if necessary to obtain or maintain the
qualifications for employment.

The City agrees to compensate each member for classes or schooling required by the City

beyond an employee’s normal hours of employment, as provided in Article XVI, Section
5.

The City shall make every effort to schedule Continued Education Classes and Refresher
Training twice annually.

The City shall pay for any future costs of licenses or re-certification fees for maintenance
of any level of E.M.S. license and all necessary study materials needed to complete and
maintain any E.M.S. license. The employee shall submit the proper paperwork
associated with such licenses to the Chief’s office.

The City is not obligated to send current employees to paramedic training who are not
required to obtain paramedic certification.

Section 9 —

The Fire Chief may temporarily move members of the fire suppression division to a forty
(40) hour work week in order to attend compulsory schooling without loss of pay or
benefits. Members will be afforded a minimum of fifteen (15) days notice prior to such
change, and said change will not conflict with a members previously approved scheduled
vacation period except as otherwise provided in this agreement.

Members may also be moved to a forty (40) hour work week with less than fifteen (15)
days notice to attend classes or to teach in-house when mutually agreed upon by both
parties. In either instance, these members would not count for manpower and would only
be paid overtime over 40 hours.

Section 10 - The City of Lincoln Park shall pay directly to the offering institution for
tuition and all required books for an employee taking courses enabling the member to
meet the requirements set forth above. The City shall not be required to pay tuition for
any classes taken a second time by an employee, and shall only be required to pay the
tuition in the first instance if the employee completes the class and obtains a passing
grade. The books shall be City property and shall be turned over to the City by the
employee at the conclusion of each class for which they were purchased. If a member is
refused a required course, the City will supply a written letter articulating the reasons for
the refusal within 10 business days of application for class.

Section 11 - The employees to be promoted in accordance with the system shall be
notified of the vacancy by the City, within ten (10) calendar days from the date the City
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decides to promote. If an employee declines promotions, an employee shall reject the
promotion in writing within ten (10) calendar days following receipt of the City's
notification. An employee's failure to timely notify the City of their rejection of a
promotion shall constitute an acceptance of the promotion.

Section 12 - If a new job classification is created and a pay raise is incurred, promotion
will be made under this Article.

Section 13 - (a) When a promotion is made under this Article, the promotion shall be
deemed complete and the appointee shall receive full status after the expiration of the one
year probationary period. Newly promoted personnel shall receive corresponding pay
and fringe benefits for that grade immediately upon promotion.

(b) Extended Probation Period

If a probationary employee is off due to illness, injury or other extenuating circumstances
for a period of more than 30 calendar days, the probationary period will be extended an
equal amount of calendar days.

Section 14 - If the appointee is shown not to be qualified for the position, the member
shall be returned to their former position. The reason for such disqualification shall be
presented to the Union. The decision on the disqualification may constitute a grievance
and be processed accordingly.

ARTICLE XXVIII - DISCIPLINE

Section 1 - Disciplinary action shall be defined as any action taken by the City against an
employee for misconduct, including, but not limited to, violations of department rules
and regulations, violations of provisions in this contract prescribing misconduct and
conduct unbecoming a City employee. Disciplinary action may consist of the following:

A) Oral Reprimand B) Written Reprimand
C) Suspension Without Pay D) Discharge

The term "disciplinary action" shall further be defined as any action which would result
in a loss of wages, fringe benefits, seniority, or a lowering in rank or change in
classification.

No employee shall be removed, discharged, reduced in rank or pay, or suspended, except
for just cause, and the member shall be furnished with a written statement of the charges
and the reason for such action within seventy two (72) hours and all charges shall be void
unless filed within ninety (90) days of the knowledge of the alleged violation. In the
event a grievance thereon is filed by the employee, as elsewhere provided in this
Agreement, the burden shall be on the City to justify the action complained of. In any
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trial board proceedings the employee shall have reasonable time to prepare for the
defense against charges preferred, and shall have the right to counsel, and shall be
afforded due process.

Section 2 - Any formal disciplinary action will be directed to the employee or employees
involved with a copy to the Union.

Section 3 - The City will agree that records of disciplinary actions more than two (2)
years from date of last disciplinary action, will not be used in future disciplinary actions.

Section 4 - Complaints - No complaint will be retained that is not dated and signed.

In the event the complaint is appropriately presented, the employee or employees
involved will have the right to face their accuser. If the accuser refuses to meet as
agreed, the letter will have no effect. After a proper interview with the complainant, the
Chief will conduct an investigation and make a determination for ensuing action based
thereon.

Section S - All disciplinary action is subject to the grievance procedure.
ARTICLE XXIX — RIGHTS OF MANAGEMENT

Section 1 - The City retains and reserves unto itself all powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the Charter of the City of Lincoln
Park and under PA 436.

Section 2 - The exercise of these powers, rights, authority, duties and responsibilities of
the City and the adoption of such rules, regulations and policies as the City may deem
necessary shall be limited only by the specific and express terms of this Agreement.

Section 3 - (a) All rules, regulations, directives and orders will be implemented in a
non-arbitrary and non-capricious manner.

(b) Itis further agreed that these rules, regulations, directives and orders will be fair and
reasonable.

(c) Agreement implementation meeting shall be held between the representatives of the
City or Chief or both and the Association negotiating team on the last Tuesday of every
month.

The purpose of these meetings will be to review the administration of the contract and

resolve problems. It is intended that these meetings will produce a high level of mutual
understanding and that problems will be resolved on an equitable basis.
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(d) The City reserves the right to utilize Fire Fighters to assist in Fire Inspection, Code
Enforcement, Hydrant, Winterization and any other Fire and/or EMS related
responsibilities within the City.

ARTICLE XXX - NEW ORDERS

The parties agree that in the future, any new order issued by the City shall be posted in
conspicuous places around the Fire Department building, and such order shall not go into
effect for a period of seven (7) days following the date of posting. During that seven (7)
day period, the Union has the right to meet and discuss any aspect of the posted order
which the Union feels may be detrimental to its membership.

The City and the Union shall endeavor to resolve their differences in a mutually
beneficial manner. If there is a dispute between the Chief and the Union concerning a
posted order, the order will go into effect until the problem is presented to the Emergency
Manager or City Manager, and their decision is made.

ARTICLE XXXI - CONTRACT ADMINISTRATION

If during the life of this Agreement, problems arise in the administration of the various
provisions of this Agreement, a meeting will be established between the parties on the
third (3rd) Tuesday of the month.

[tems for discussion must be submitted to the Chief the Tuesday preceding the date set
for the meeting. Similarly, items the City wishes to discuss will be presented to Local
1292 one (1) week prior to the meeting (no agenda - no meeting). Minutes must be kept
and published for all meetings at the City's expense

ARTICLE XXXII - GRIEVANCE AND ARBITRATION

Section 1 - Should any differences, disputes or complaints arise as to the meaning of
application of the provisions of this Agreement, such differences shall be resolved in the
following manner:

(a) An aggrieved employee, through the Union, or the Union, in behalf of one or more
employees or in its own behalf, may initiate a grievance by submitting such grievance in
writing thirty (30) days after the occurrence or commission giving rise to the grievance
(or within thirty (30) days after the Union receives notice thereof, if later). The Chief
shall reply in writing within ten (10) days thereafter.

(b) If the matter is not satisfactorily resolved in the first step, the Union may appeal in
writing to the Office of City Management ten days following the reply of the Chief, or if
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no reply has been received from the Chief, within ten days following the submission of
the grievance under paragraph (a), within the next ten days. The parties agree to a
pre-arbitration step to resolve grievances.

(¢) The Union may within a thirty (30) day period after the previous step submit any
pending differences, disputes or complaints to arbitration. An extension of the time
limits can be obtained at any time in writing if mutually agreeable with the Union and the
City. Both parties shall receive a copy of the extension agreement.

(d) Arbitration shall be conducted under the auspices of the American Arbitration
Association, and the conduct of said hearing shall be controlled by its rules.

(e) The arbitrator shall have no power or authority to add to, subtract from, alter or

modify the terms of this Agreement or take any action over which PA 436 governs or was
utilized.

(f) The decision of the arbitrator shall be final and binding within their jurisdiction of all
parties. The arbitrator shall be requested to issue their written decision within thirty (30)
calendar days after conclusion of testimony and argument. Both parties agree to be
bound by the decision of the arbitrator.

(g) The fees of the American Arbitration Association and the fees and expenses of the
arbitrator will be paid by the losing party, and all other expenses shall be borne by the
party incurring them.

Section 2 - Grievance procedures provided in this Agreement shall be supplementary or
cumulative to, rather than exclusive of, any procedures or remedies afforded to any
employee by law.

Section 3 - The Union shall have exclusive authority to initiate, pursue and adjust
grievances under this Article.

ARTICLE XXXIII - GENERAL

Section 1 - This Agreement is subject to the laws of the State of Michigan with respect to
the powers, rights, duties, and obligations of the City, the Union, and the employees of
the Bargaining Unit, and in the event that any provision of this Agreement shall at any
time be held to be contrary to law by a court of competent jurisdiction from whose final
Judgment or decree, no appeal has been taken within the time provided therefore, such
provision shall be void and inoperative; however, all other provisions of this Agreement
shall, insofar as possible, continue in full force and effect.

35



11/01/2014 - 06/30/2016

Section 2 - Copy of this Agreement shall be distributed by the City to all employees of
the Fire Department.

Section 3 - The City will allow members of the bargaining unit unlimited residency. The
parties agree that reasonable restrictions may need to be implemented on the member’s
availability for overtime “call back” during emergency situations. These restrictions, if
needed, shall be determined by Local #1292 and subject to concurrence of the City
Manager and provided to the Fire Chief in writing prior to any implementation.

Section 4 — Line of Duty Death Wage Continuation

In the event a member is killed in the line of duty, the City shall provide the member’s
beneficiary (as described under the Police and Fire Retirement System) full benefits,
including wages, bonus pay. Beneficiaries may be entitled to certain benefits under the
Police and Fire Retirement System.

ARTICLE XXXIV - PENSION

Section 1 - MERS OR ANOTHER SYSTEM OR MANAGER

The City and Union agree that the present pension system and administration will remain
in effect until the Administrative Services Agreement is prepared by MERS or another
System or Manager, received by the City and accepted by the City. The transfer of
existing members will not be delayed while new hire language is being drafted. The
decision to transfer will be that of the Emergency Manager or City
Administrator/Manager with the approval of the TAB.

Section 2 - The pension multiplier was 2.8% for all active members for periods before
July 1, 2013. Effective July 1, 2013, going forward the multiplier will be reduced to a
2.5% multiplier for all members hired prior to July 1, 2013.

The City shall maintain employees hired after July 1, 2013 in a Defined Benefit Plan.
These new employees shall receive a Defined Benefit Plan providing for retirement at
age 55 with 25 years of actual service with a 2.0% multiplier with FAC being determined
based upon the best five (5) of the employee’s last ten (10) years of service.

Effective March 1, 2015, new pension or retirement benefits can be issued by the
Emergency Manager at his/her-its sole discretion. Notification will be provided to the |
Union. The decision on these issues will, if possible, be made by July 1, 2015.

ARTICLE XXXV- DRUG TESTING

The City may test members of the bargaining unit for illicit substances via urinalysis
where a reasonable suspicion exists to do so, in accordance with the following procedures:
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L. All costs and expenses must be borne by the City.

2. Members to be tested must be ordered to report to the City’s clinic or
chosen provider while on duty and without loss of pay or benefits, including overtime pay.

3. To avoid false positive results, members who test positive shall be
retested-within twenty-four (24) hours of the original test or two (2) samples will be taken
initially.

4. The first confirmed positive result for any member may result in an
administrative referral to the employee assistance program (EAP) and additional random
testing (up to three times) during the following twelve (12) months.

5. Discipline issued to members as a result of positive results shall
remain subject to the contractual grievance and arbitration procedures.

ARTICLE XXXVI - CONSOLIDATION, ELIMINATION OR SHARED
SERVICES

The City may consolidate, eliminate and/or form a Fire Authority at its sole discretion. It
may enter into a Joint Services Agreement or into a Fire Authority or contract out or any
other Agreement or service delivery model to provide Fire/EMS Services at its sole
discretion during PA 436 and consistent with State Law thereafter.

ARTICLE XXXVII - RESERVATION OF MANAGEMENT RIGHTS CLAUSE

The City reserves, at its sole discretion the ability to determine whether the Fire
Department will continue or how the service will be delivered to residents. The City
reserves the right to continue or discontinue with the City Fire Service, a consolidated
Department under a Shared Services Agreement, a Blended or Paid On Call Department
or a Public Safety Department at its sole discretion. The decision by the City as to which
method of delivery is at its sole discretion. Prior notification will be provided to the
Union.

ARTICLE XXXVIII - DURATION

Section 1 - This Agreement shall remain in full force and effect to and including June 30,
2016.

Section 2 - The parties agree that not commencing later than April 1, 2016, they will
undertake negotiations for a new agreement for a succeeding period.

37



11/01/2014 — 06/30/2016

Section 3 - In the event that negotiations extend beyond the said expiration date of this
Agreement, the terms and provisions of this Agreement shall remain in full force and
effect unless terminated by the Emergency Manager or City Manager or consistent with
PA 436.

CITY OF LINCOLN PARK IAFF

S W

Brad Coulter, Emergency Manager n Heim, Pré;ident
| AU

Dennis Gratopp, "Wice President

Michael Hen}ﬁicks Secretary

L
Branden Perry, &@'
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